
 

 

 

 

 

Institution Vision and Mission 

 

 

VISION: 

 

Our vision is to serve as a cornerstone of higher education, ensuring the 

continuous dissemination of knowledge to every individual, even in the remotest areas, for 

the comprehensive development of humanity. We strive to cultivate the character of 

individuals, shaping them into exemplary citizens and equipping them to be job-ready and 

employable, while fostering national integrity. Ultimately, our goal is to advance human 

welfare through education. 

 

MISSION: 

 

Our mission is to empower students from disadvantaged backgrounds through 

targeted educational initiatives, prioritize female upliftment by ensuring equal educational 

opportunities and support, and foster national integrity and unity through inclusive 

educational practices. Ultimately, we aim to advance human welfare by equipping 

individuals with the skills and knowledge to make positive contributions to society. 
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INSTITUTIONAL GOVERNANCE 2022-23 

 

 The institution is governed by Commissionerate of Higher Education under the aegis of Education 

Department, Government of Gujarat. 

 Being affiliated to Bhakta Kavi Narsinh Mehta University, Junagadh, all curricular, evaluation and 

examination decisions are under the supervision and directives of the university. 

 Governance and leadership are highly supportive and provides the necessary infrastructure to achieve 

the goals by providing necessary support and efficient human resource in the form of faculty 

members. 

 The Principal is the head of the institution. It is a three-tier functional depart mentation – the 

academic, administrative and the library.  

Institutional Governing Body & College Development Committee 

Officiates 2022-23 

Sr. 

No 

Name of Officiates Designation Position in Committee 

1 Dr. Y V Pathak Principal Chairman 

2 Dr. S A Narigara Assi. Professor Member 

3 Dr. P M Sondarva Assi. Professor Member 

4 Dr. P V Gurnani Assi. Professor Member 

5 Dr. S L Bandhiya Assi. Professor Member 

6 Mr. M M Vaghela Assi. Professor Member 

7 Dr. V A Kava Assi. Professor Member 

8 Dr. A L Joshi Assi. Professor Member 

9 Dr. P B Solanki Assi. Professor Member 

10 Dr. S J Pithadiya Assi. Professor Member 

11 Mr. D R Gajera Assi. Professor Member 

12 Mr. N J Gajera Librarian Member 

 

Rules and Responsibilities of Governing Body 

1. The academic aim and objective of the Institute are to achieve excellence in governance 

maintaining the coherence and unity.  

2. To have communication between the Institute and University. 

3. Encourage and facilitate for better accreditation. 

4. To encourage student and Faculty Development Programme to guide the Institution. 



 

Clubs and Committees 

 

Sr. 

No 

Committee Year Responsibilities 

1 Admission Committee 2018-23 

To supervise and manage the entire 

admissions process, ensuring 

transparency and adherence to the 

institution's admission policies. 

2 Examination Committee 2018-23 

To organize and supervise all 

examination-related activities, ensuring 

that exams are conducted smoothly and 

fairly. This includes preparing 

examination schedules, coordinating 

invigilation. 

3 Saptdhara Committee 2018-23 

To promote holistic development 

through activities encompassing seven 

cultural and fine arts components. 

4 N.S.S. 2018-23 

to encourage students to participate in 

community service and social welfare 

activities, fostering a sense of civic 

responsibility and social consciousness. 

5 
Student Counselling & 

Prayer Committee 
2018-23 

To provide guidance on career planning 

and development, ensuring that students 

have the resources and support needed to 

succeed both personally and 

academically. 

6 SC/ST Cell 2018-23 

to ensure the welfare, support, and 

empowerment of SC-ST students. 

Includes addressing their specific 

educational, social, and financial needs, 

promoting equal opportunities, and 

advocating for their rights within the 

institution. 

7 

Anti-Ranging Committee 2018-23 

to prevent and address incidents of 

ragging, ensuring a safe and respectful 

environment for all students. It educates 

students about the consequences of 

ragging, facilitates complaints and 

investigations, and takes disciplinary 

action against those involved in such 

activities. 



8 

Finishing School (Skill 

and Ability Enhancement 

Initiative 

2018-23 

to enhance students' employability skills 

by offering training in areas such as 

communication, personality 

development, and professional etiquette. 

9 UDISHA Cell 2018-23 

to enhance the employability skills of 

students by providing career guidance, 

training, and placement opportunities. 

10 Minority Cell 2018-23 

to support and advocate for students 

belonging to minority communities, 

ensuring their inclusion, welfare, and 

access to educational opportunities. It 

addresses their specific concerns, 

provides guidance on scholarships, and 

promotes cultural diversity within the 

institution. 

11 OBC Cell 2018-23 

to ensure the effective implementation of 

reservation policies and schemes for 

OBC students. Additionally, it provides 

guidance, support, and resources to help 

these students with their academic and 

personal development. 

12 RUSA PM-USHA 2018-23 

to provide equal opportunities and access 

to higher education for underrepresented 

and marginalized groups. 

13 SSIP & Innovation Club 2018-23 

to foster entrepreneurial spirit and 

innovation among students. They 

provide platforms for students to develop 

and showcase their innovative ideas, 

offer mentorship, resources, and 

networking opportunities to help turn 

these ideas into viable start-ups or 

projects. 

14 Alumni Association Club 2018-23 

to maintain connections with former 

students, fostering a strong network that 

supports current students and enhances 

their career prospects. It organizes 

alumni events, mentorship programs, and 

fundraisers to facilitate interaction 

between alumni and students, promoting 

professional development and 

institutional growth. 

15 
Sexual Harassment 

Prevention Committee 
2018-23 

to create a safe and respectful 

environment by preventing and 

addressing incidents of sexual 

harassment. It conducts awareness 

programs, handles complaints 

confidentially, and ensures that the 

institution complies with legal 

requirements related to preventing sexual 

harassment. 

 

 

 

 

 

 

 

 



16  

 

AISHE 

 

 

2018-23 

to collect and upload data on various 

aspects of higher education institutions, 

including enrolment, infrastructure, and 

faculty. This data helps in planning and 

policy-making for the improvement of 

higher education quality and access at 

both state and national levels. 

17 
Internal Complaint 

Committee (ICC) 
2018-23 

to address complaints related to sexual 

harassment and gender-based 

discrimination in accordance with legal 

guidelines. It ensures a fair and 

confidential investigation process, 

supports victims, and takes appropriate 

disciplinary action against offenders to 

create a safe environment for all 

members of the college community. 

18 
Grievance Redressal 

Committee 
2018-23 

to address and resolve grievances related 

to academic, administrative, and other 

issues raised by students, faculty, or 

staff. It ensures a fair and transparent 

process for addressing complaints, 

aiming to uphold the rights and welfare 

of all members of the college 

community. 

19 Library Committee 2018-23 

to supervise the management and 

development of library resources and 

services. It ensures that the library meets 

the academic and research needs of 

students and faculty by acquiring 

relevant materials, organizing library 

programs, and maintaining an effective 

borrowing system. 

20 Scholarship Committee 2018-23 

to administer and facilitate various 

scholarship programs for students, 

ensuring fair distribution and compliance 

with eligibility criteria. It assists students 

in applying for scholarships, reviews 

applications, and disburses funds to 

support their educational pursuits. 

 

 

 

 

 

 



Short and Long-term plan of the Institution: 

Short Term plans: 

1. Implement new student orientation programs to facilitate smoother transitions for incoming 

students. 

2. Enhance campus infrastructure by upgrading facilities like laboratories and student 

recreational areas. 

3. Expand career counselling services to provide more personalized guidance and support to 

students. 

4. Organize workshops and seminars on emerging trends and technologies to keep students 

updated with industry demands. 

5. Launch a comprehensive student feedback initiative to gather insights on academic 

programs and campus services, aiming to enhance overall satisfaction and engagement. 

6. Implement a campus sustainability program to promote eco-friendly practices such as 

waste reduction, energy conservation, and sustainable transportation options. 

Long term plans: 

1. Develop partnerships with international universities to establish exchange programs that 

broaden students' global perspectives and enhance academic collaboration. 

2. Expand research facilities and encourage faculty-led research initiatives to position the 

college as a hub for innovation and knowledge creation in emerging fields. 

3. Enhance alumni engagement through networking events, mentorship programs, and 

fundraising initiatives to foster a supportive community that contributes to the college's 

growth and development. 

4. Implement sustainable development goals (SDGs) into the curriculum and campus 

operations to promote environmental stewardship, social responsibility, and ethical leadership 

among students and staff. 

5. Establish endowment funds and scholarships to support financially disadvantaged students 

and attract talented individuals, ensuring equitable access to quality education and fostering 

diversity within the college community.  


